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INTERNAL/EXTERNAL VACANCY ANNOUNCEMENT 20/2014

If you are a committed, creative Yemeni and are passionate about making a lasting difference for
children, the world's leading child rights organization. UNICEF would like to hear from you.
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Under the guidance of the Chief of Field Office, the incumbent will be responsible for the
planning, implementation, monitoring and evaluation of assigned programme/project(s) within
the Education sector.

MAIN DUTIES AND RESPONSIBILITIES:

1. Contributes towards the preparation of the Situation Analysis by compiling data,
- - - - analyzing and evaluating information, and contributing to the writing of the Analysis.
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9. Participates in the development of the sectoral workplan, ensures the achievement of
specific assigned objectives. Provides guidance and support to staff in meeting project
objectives.
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crises program response plans when required, in line with CCCs and humanitarian reform
accountabilities

MINIMUM QUALIFICATIONS:
Master Degree in Social Sciences, specialized in Education is an advantage, or related
technical field.

Five years of progressively responsible professional work experience at the national and
international levels in programme management, monitoring and evaluation, in a related field.
Fluency in English and Arabic, both oral and written is required.

COMPETENCIES:

i)

ii)

Core Values (Required)

+ Commitment * Diversity and Inclusion  « Integrity

Core Competencies (Required)

» Communication [II] » Working with People [II] ¢ Drive for Results [IT]

iii) Functional Competencies (Required)

¢ Formulating Strategies and Concepts [II]
* Relating & Networking [II]
* Applying Technical Expertise [III]

* Leading & Supervising [I]
¢ Analyzing [IIT]
¢ Deciding & Initiating Action [II]

If you meet the requirements stated above, please send your application, enclosing comprehensive
curriculum vitae, duly completed United Nations Personal History form (which can be downloaded
from www.unicef.org/employ) stating telephone number, email address and detailed contact address
quoting the vacancy number to: yemenhr@uniceforg ot later than 31" August, 2014 Please
indicate your preferred duty location(s) when applying. For additional information on UNICEF,

please visit our website: www.unicef.org

UNICEF, is committed to diversity and inclusion within its workforce, and encourages qualified
female and male candidates, including persons living with disabilities, to apply to become a part of
our organisation. UNICEF is a smoke-free environment.

Only short listed candidates will be contacted.




