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The Ministry of Public Works and Highways
The Rural Access Program-Central Management Office (RAPCMO)
Deadline Extension for Job Vacancy-Program Manager

i.  Background:
The Government of Yemen, through the Ministry of Public Works and Highways is committed to
ensure that the Rural Access Program contributes to the Government’s plans to promote
economic growth and poverty reduction in rural areas of Yemen.
The Rural Access Program is a multi-donor funded program aims to support the government
strategy in providing year-round access to basic services, markets, jobs and thus alleviate
poverty among the rural population of Yemen where more than 65% of the populations live.
The Ministry of Public Works and Highways now invites highly qualified applicants, Yemeni
nationals only, to fill the position of Program Manager of the Rural Access Program. The selected
candidate will report directly to the Minister of Public Works and Highways-Chairman of the
Steering Committee who has the overall oversight of RAP. The position seeks candidates with
expertise and practical experience in rural roads/highway transport construction and
maintenance, procurement, contract management combined with knowledge in Environmental
and Social safeguard policies and their applications in road/highway construction would be an
added advantage to the applicants’ selection criteria.

ii.  Duties and Responsibilities:
The selected candidate will work under the umbrella of Ministry of Public Works and Highways,
and liaise effectively with other line-ministries, and donors in the interest of accomplishing
RAP’s short and long-term development objectives.
The primary duties and responsibilities of the selected applicant would be:

e As Program Director, perform the day-to-day operations of the Rural Access Program.
To that end, the program Director is required to manage the engineering, planning,
technical, procurement, financial and managerial activities and operations of the Rural
Access Program-Central Management Unit and it regional offices.

e Ensure that RAP’s projects are prepared and implemented in line with Government of
Yemen's, the World Bank's and other donors’ guidelines, policies and procedures.

¢ Provide professional input with respect to formulating government of Yemen’s and its
partners’ strategies and policies toward RAP achieving its development objectives.

o Work effectively with Ministry Public Works and Highways, and liaise with other line
ministries, mainly Ministry of Planning and International Cooperation and Ministry of
Finance, and stakeholder to secure government’s contributions in financing RAP.

¢ Ensure that donors’ legal and financing agreements of RAP between the government of
Yemen and donors’ are implemented and effectively met.

¢ Manage the Human Resources of RAP and its regional offices and prepare yearly plan
for capacity building and institutional strengthening of Rap and its regional offices.

e  Ensure that RAP’s assets are properly maintained and accounted for.

To achieve the above, applicant must meet the following qualifications and experiences.

iii.  Qualifications, Experience and Skills:
¢ Minimum Bachelor's of Science degree in Civil Engineering. Post graduate
degree/diplama is a plus.
¢ Minimum of 10-years of proven experience in road/highway planning and programming,
construction management, supervision and maintenance works.

e Extensive experience in road/highway Engineering, infrastructure and technologies and
translate such knowledge into practical application to the overall needs of RAP, and
decision making. In addition, the applicant should demonstrate proven experience in
contract management, procurement and financial management at senior management
level in government or private sector organizations.

e Demonstrated skills and ability to ensure the implementation, and long-term
sustainability of RAP projects.

¢ Good understanding of donors, especially World Bank’s, financial, procurement,
guidelines and procedures, and Environmental and Social safeguard policies.

o Team-work, leadership and people management skills, including demonstrated ability in
mentoring and providing guidance to staff to deliver high-quality output and projects.

¢ Ability to identify needed resources to accomplish results and find solutions to
overcome obstacles and problems.

o Excellent communication skills in sharing ideas and making presentations to wide and
diverse audience in a clear way.

¢ Proven ability to read, write and speak fluently in English language.

e Demonstrated ability to use modern personal computer systems, technologies and
software and their applications in the development of RAP’s business and office
automation.

iv.  Selection Criteria

¢ Selection shall be based on the applicant’s ability, to the extent possible, to meet the
above requirements.

o |Interested applicants are requested to write a covering letter outlining their business
plan for the management and development of RAP to be submitted with his/her CV. The
Cover letter should be clearly written in English language, with no less than 200-words.

¢ Selection shall be based on the combined results of the person’s evaluation of his/her
credentials and their responsiveness to the requirements of the job, cover letter and the
personal interview.

o Short-listed applicants only shall be invited for interview.

o Selected candidate will work under probation period for 3-months maximum. The
steering committee of RAP, Chaired by the Minister of Public Works and Highways, in
consultation with the World Bank and other donors will decide whether to renew or
terminate the candidate’s contract.

¢ The candidate shall be employed on a renewable year-term contract. The employment
contract is a performance-based contract governed by the rules and procedures of the
CPPR committee which regulate the work guidelines, employment and remuneration of
PIU’s/PMU’s staff in Yemen.

Interested applicants shall submit their applications in sealed envelope, clearly marked, to the
following address:

RAPCMO-Program Manager Position.

The Ministry of Public Works and Highways

The Minister’s Office-4™ Floor

Dhaher Himyar area- Berlin Street

Sana’a, Yemen.

The deadline for submission is August 28, 2014. Late applications will not be accepted.
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