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Republic of Yemen
Ministry of planning and International cooperation

Position Vacancy Announcement for Economic opportunities Fund
Chief Executive officer
Background

The Government of Yemen , represented by the Ministry of Planning and
International cooperation (MOPIC), has received financing from the International
Fund for Agricultural Development (IFAD) and several cofinanciers for the
Economic Opportunities Program me (EOP) Fishery Investment Program me
(FIP)and Rural Employment Program me (REP),These Programmes aim to
improve the economic status of rural women and man through the creation of
sustainable private sector —-led economic opportunities .The EOP ,FIP and REP as
well as several future Investments , will be managed by a Economic Opportunities
Fund (EOF) which is created as a public- private partnership . The EOF is managing
investments valued In the range of USD 150 million over the next six years . MOPIC
now seeks qualified Yemeni candidates for the key professional positions of the
EOF as outlined below.

GENERAL ACCOUNTABILY

Reporting to the EOF Board of Directors, the CEO Is accountable for the EOF
performance . He provides leadership and manages donors - financed
programmers in accordance with the mission, values and strategic objectives
established and /or approved by the Board. The CEO sits on the EOF Board of
Directors as an observer.

NATURE AND SCOPE
The CEO has the responsibility to :

- Lead and manage the EOF within the guidelines established the Board;

- Report to the Board of Directors;

- Recommend the AWP/B to the Board and implement the corresponding
operational activities;

- Direct and monitor the activities of the EPF in a manner that ensures that the
strategic, operational and capital plans are met and that the assets of the EOF are
safeguarded and optimized in the best interests of the program me;

- Develop and Implement operational policies set by the Board to guide the EOF
within the limits prescribed by the EOF articles and the framework of strategic
directions detailed In the project;

- Develop and recommend to the Board the overall corporate Organizational
Structure and the appointment of Executive Management;

- Manage and Oversee the required Interfaces between the EOF and the public and
act as the principal spokesperson for the EOF. This includes the responsibility for
managing the equity and other financial market interfaces on behalf of the EOF.

JOB DESCRIPTION

The Chief Executive Officer (CEO)will lead the EOF improve the economic status of
poor women and men in creating sustainable economic opportunities In the
programmers area. He /She will direct the EOF to stimulate the growth and
technological Improvement of selected value chains and the creation/growth of
rural business activities and enterprises, promote linkages between producers '
associations and markets through contractual arrangements; promote compliance
with national and International food security and safety standards ;develop public
and private economic Infrastructure in support to the selected value chains;
expand the rural outreach of financial institutions ; enhance access to sustainable
rural financial services; promote alternative financial services to stakeholders of
selected value chains.

MAJOR DUTIES AND RESPONSIBILITIES

- Guide program me implementation in accordance with provisions of the
Grant/Financing Agreement between Government and IFAD and the guidelines of
the Appraisal Report;

- Ensure the coordination of all program me components and activities between
project staff, Implementing partners, command area communities and other
stakeholders;

-Approve the appointment of other EOF staff, participate to their evaluation and
ensure that they are fulfilling their terms of reference;

- Ensure that Annual work plans and Budgets (AWPBS) are prepared and
submitted in accordance with the Grant/Financing Agreement and with the rules
of the Ministry of finance;

- Ensure that gender Is mainstreamed in all program me activities and that
woman beneficiaries participate effectively in program me interventions and
benefit in an equitable manner.

-Take responsibility for the overall use of the program me financial resources;
-Operating account/s and the Special Account;

- Ensure that the terms and conditions of the agreements/contracts with all
implementing Partners are adhered to;

-Ensure that the necessary disbursement and reimbursement procedures and
M&E activities Follow those specified in the Grant/Financing Agreement;

-Submit program me financial and physical progress reports in compliance with
the Grant /Financing Agreement, Government requirements and the project M/E
system.

REQUIRED QUALIFICATIONS AND EXPERIENCE

-A graduate degree in business or financial management or similar subject;

-A minimum of 12 years managerial level experience in the private ,and public
sectors.

-Working experience in donor - financed programmers.

-Wide network of contacts within MOPIC,MAI and MOF and the ability to
communicate with and motivate a wide range of people including ministers, senior
Government officials and leaders and ordinary members of civil society ;
-Initiative , commitment, breadth of vision and capacity for Innovative , lateral
thinking ;

-Leadership and team building qualities and experience;

-Fluency in spoken English In both writing and speaking.

General Information

- The recruitment process will be based on open competition and equal
opportunity for women and men applicants. Only short - listed candidates will be
Informed and invited for detailed Interviews.

-Interested candidates should submit their applications, consisting of a cover
letter and curriculum vitae (CV), to the minister's office- Ministry of planning

&International cooperating, Emil ( Technical. mopic@gmail.com - fax :250665
-The deadline for applications Is 17.00 hrs. on 23 July 2014.
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