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Wacanoy Announcement for the Post of Managing Director of the Social Fund for Developrment

Introduction

The Social Fund for Deselopment (SFD) was established in Yemen by law Mo, 101997, a5 one of
the social safety network components, to alleviate the side effects resulting from the sconomic
rafarim prograns.

Tha SFOF's objectives are o iMprove e access of the poor communities 1o the basic social and
aranarmie sendices and o ereate & model of an effective and efficient arganieation providing
wirwices, augporting lecal awtheritios, snakling target camamuanities e participate in o=l
dewelopment, prormeting ingcerme genecating astivities and creating perrmansal angd lemporary
work sppartunitiss,

The Social Fund for Development s wsorking under 8 Bosrd of Directoss hasded by the Prirme
Rdinister | and comprizsing membesrs from pouvescnment | BGOs | Private | and Financial sectors

The SFR iz fully auvtonormous in sccerdance with it establishment Law and s Blanual of
Dperations. The Managing Director leads the SFD's eswecutive body im the BMain Office and the
S5FD's nine branches, which cover all the governorates of the Republic

The S5FD plans to inwvest approximately 250 million US0D annwally for insplemnenting 1500 — 2000
projects nationwide. Thousands of consultants, contractors, suppliers, and intermadiary agencias
participata in implamantarian.

Sinoe the position of the Managing Director is vacant , its Board of Directors seaks to attract
gualified and highly sficent pereons e compate for occupying this position as Nollows;

Pt Titha: Managing [HNrector

Crrganization:  Social Fund for Developgrment (SFD)
Lesatian; Heasdguarters of the SFD, Capital ity

The SF0 Mansging Director lesds sl sxecutive operations of the SFD including planning. financisl
management, human resource  management, and programs implemantation. This includes
participation in the formulation of the Annual Plans, policies and the preparation of the SFD
pericdical Reports. The MDD, i collaboration with senkor staff members, develops effectisve
rmechanisms for commmunlcation with SFD's Branch OHices, partners and beneticlaries and ensures
continuous assessmant of performancs.

Baszed on the SFD establishmant Law and Manual of Operations, the SF0 Managing Director has

full authority amnd responsibility o manage SFOCs stall in addition o all the administrative,
aperatianal, adminlsirative and Anancial Acthities, within SFR.

1. Supcrvising all 5FOFs operations to ensure the following Is full malntalined and accomplished :

+  Annual Work Plans are developed for SFD with indicators considering Geographical and
sectoral tund allocation.

= Brans:h OTices are ealalalisheed amad are Tully cperaticanal.

v Projects sre scresned, appraimed and selected scoording to SFD eligibility criteria,

¥ Projects Apresments are signed with the relevant partners respacting 5FD objectivas.,

¥ Monitor the implementation of projects in accordance with the operations manual

#  An adeguate Intermal auditing system Is n place.

*  Respect of contractual principles and sound procedures.

o

An antermal indagandent Auditor with standards accapialle 1o tha BOD and SFD¥V: donors is
in place to audit all SFD activitiss,

2, Signing contracts of SFD personnel, ssseis their performance, and decide promoations or
termination of contracts.

3. Managing all aspects related to co-ordination with SFD partners ncluding:

" HNegotlations of new agfeerments, preparation and submBsion of progress repores
accor ding ta danara’ reguirements.

" Coordination of SFD activities with relevant ministries,

" Limizon with other governmental agencies interested to co-finance certain sctivities.,

4, Singing all Chegues and transfers izsued by SFD, MD also represents SFD legally for aspects of
SFC¥'s operations on national and intermational levels.

5. Tha MD can delagate any of the above redpdansibilithes within certain lmits Toar aach task—
while still having everall accountability for thess tasks.

Oualifications and requirements:
The applicant should possass tha Tollowing credantials:

a) Education and sxperience:
&  Unversity degres - Master's degres or PhO is an sdvantage.
= At least 7 years experience in the management of projects with mult-programs of
Intersentlons and multl resources of fun::llng flocal amd Inmtcrnational) that apply the best
practices, and have an Internationally recognized level of perfarmance;
= Proven successful record in managing deseloprmental community-based  activities Tor
oy allevialion;
& Suffickent knowledge /myareness aon development challenges and general relevant natonal
poverty alleviation strategies
= Familiarkty withi:
' Result-based MEE.
*  Community participation.
+  Principles of procurement methods and procedunas.

by Pllapasgerial Coriipelens s

=  DBeyelopment-orisnted thinking;
=  Fact-based decision making:

=  High lewvel of adaptabiiioy;
ARty to weark under pressuns;

=  Strategic thimking and akility to link SFD¥s roles and programs with gosernment’s owerall
poverty reduction sorategies oo achicve the grearest value and sustainabbe gt

= High capabiliies of communication for bullding and maintaining partnership  and
collaborative relaticoships with ministries, stakeholders, beneliciacies and donor;

& Abilty tooinsgere brust anad st iative spacit within SE0Cs staff for commitment te Beswults and
Dipjectives of SFD ;

=  Maintaining high standards of personal Integrity;

= PFlanning and management of human rescurces In order to maintain high lovels of
porfor s

= Sulfickent computar skills

) Langusges

Fluant im Arabic and English languages [Raading, Speaking and Wiriting

Other Requirements:

= Holds Yermeni netionality;

& Fully devoted for SFDFs buasiness)

=  Available on a full-time basis as paer SED weork system;

& Able and willing to travel inside and outside the cowntry;

= Mot convicted of & crime unless already promied a restitution of integrity.

Period of assipnment
Renewalble anmual work contract
T =

The Managmng Director shall report directhy to the Board of Directors,

For potential applicants fulfilling the abovementioned conditions and having the desire to fill the
job, please send the job application, attaching a copy of the OF on OD In both &rabic and English
languagss and relevant documents. Applications should be sent, in a8 sealed envelops o the
Feallevindingg Al rmag:

Wice Chairman of 5FD's Board of Directors and Minirter of Social Affaire & Labor office, Social Welfare
Fumad

Address: Sockal Welfane Fund — Mougm - behind Sector of Curricula & Bducational ,Sana'a — Yemen.
Phone f Fax: O1-544013

For those interested In more Inguiry call: Dl-533013F, ¥¥IFFii%. § ¥FLY. 190 during office

baurs or send an inguiry vie e-mail at the following sddress; i il o L
a0 i | cenn

Far mars infarmation abéut the Socaal Fund fer Develapgment, glaase Vidit the fallawing wabdka:
s il G

Application have to be sent starting on Tuesday. 12 of February 2013 and not later than 12 of

March 2013,
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