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Wacancy Announcemsnt for the Post of Managing Director of the Social Fund for Developmsnt

Introduction

The Social Fumnd for Deselogment (SFD) was established in Yemen by law Mo, 001997, as one of
the sockal safety network components, 1o alleviate the slde effects resulting from the economic
refarm prograns.,

Tha SFDFs objeclives ane To Mprove e access of the poor communities o the Basic social and
seanamie serdiees and 1o ereare A model of an effective and afficient arganisation praviding
wirwices, supposting  local aothesrities, snabling largel  coammunities  to participate i lessal
development, prormesling incarme genecating astivities and creating permansnt amd lemporary
work sppariunties,

The Social Fund for Development i warking onder 8 Bosed of Directors hesded by the Prime
RAinizter | and comprising membesrs from pouecnment | BGOs . Private | and Financisl sectors

The SFR iz fully autonormous in acosrdance with its establishmient Lase and s Banual of
Dperations. The Managing Director leads the SFDYs ewecutive body in the Rain Office and the
SFD's nime branches, which cover all the gowcrmorates of the Republic.

The S5FD plans to invest approximately 250 million USD annwally for implementing 1500 — 2000
projects nationwide, Thousands of consultants, contractors, supgpliers, and intermadiany agenchas
participara in implamantarian.

Since the position of the Managing Director is vacant |, its Board of Directors seeks 1o attract
gualified and highly sificent peraons te compete loer cccupying this position as Tolloes:

Pt Tikha: Managing [Erector
Crrganization: Social Fund for Develogment (SED)
Lowation:  Hesdoguarters of the SF0D, Capital  City

The SFO Manasging Director leads all sxecutve operations of the SFD including planming financial
management. human resource management, and programs implementation. This includes
participation in the formulation of the Annual Plans, policies and the preparation of the SFD
periodical Reports. The MD, i collaboration with senior staft members, develops cffective
rmechandsms for commundcation with SFD's Branch OHlices, partners and beneticlaries and ensunes
continuous assessmant of porformanca.

Bazed on the SFD establishment Law and Manual of Operations, the SFD Managing Directos has

full authority and responsibility o manege SFDCs stall in addition o all the administrative,
aperatianal, adminisirative and nancial Aetivitias, within SF.

NAnin T. mnd R o | Bl B

1. Supcrvising all 5FOFs operations to ensure the following s full malntalned and accomiplished :

< Annual Work Plans are developed tor SFDF with indicators considering Geographical and
sectoral tund allocation.

=« Brans:h CTices are eslalalisbeed amd are Tully cperaticomal,

« Projects are soreened, apprased angd selected scoording to SFD eligibdlity criteria,

¥ Projects Apreaments are signed with the relevant partners respacting 5F0 obpectines,

¥ Monitor the implementation of projects in accordance with the operations manual

¥ An adequate Intemal auditing system s in place.

¥ Respect of contractual principles and sound prooedures.

+ An antarmal indegendent Auditor with standards accagtable to tha BOD and SFDV: doenors is

in place 1o audit all SFD activiliss,

@, Signing comtracts of SF0 personnel, sssess their perfformance, and decide promotions o
termination of contracts.

J. Managing 2l aspects related to co-ordination with SFD partners including:

" Megotiations of new aEgresfments, prepgaration and submission of progress repors
mecording Ba danard’ redgirementa.

*  Coordination of SFD activities with relevant ministries,

«  Lialzon with other governmental agencies interested bo oo-finance certain sctbaties,

4. Singing all Chegues and transfers issued by SFO, MD also represents SFD legally for aspects of
SFD¥s oporations on national and intormational levels.

5. The MD can delagate any of tha above redpansibillities whithin cartain Bmits For each task—
whila still having cverall accountability for thoeses tasks.

Qualifications and requirements:
Theia applicant should gossass the Tollowing credantials:

ad Education and sxperisnce:
= University degres - Master's degres or PhD is an sdvantage,
= At least 7 years sxperience in the management of projects with muolts-programs  of
Intereentions and multh resowrces of funding (ocal and international) that apply the best
practlces, and have an Internationally recognized level of performanco;
B Proven suecesalul record in managing deselogmental commanity-based activitkes Ton
powerly allavialeon
= Suffickent knowledpe/famareaness an development challenges: and peneral relsvant natonal
powerty allaviatson strategies
= Familiartty with:
+  Result-based MEE.
< Community participation.
' Frinciples of procuremant methods and proced ures.

b}y Mlanapgerial Cemipsicnsics:

= Deyelopment-orisnted thinking;
=  Fact-based decision making;

= High level of adaptability;

= Aty b wWork under pressure;

= Stravegic thinking and akllity to link SFD¥s roles and programs with govermment's owerall
poserTy reduction sorateghes oo achicwe the grearest valuse and sustainable impact;

®* High capabilities of communication for building and maintaining  partnership and
wollabor ative relaticoships sath ministries, stakeholdess, beneliciearies and donor;

5 Abilty to insgEre Drust arad anrtiatioee specrt within SE0s stalff for comrmitment te Besalts and
DHjectives of SF0;

=  Maintaining high standards of personal Integrity;

= Planning and management of human resources In order to maintain high lovels of
porformamos

¥ Sulficient computar skills

) D gEiesges

Fluant im Arabic and Emglish languagas (Reading, Speaking and Wiritingp

Dther Requirements:;

Hulgdy Yermeni natisnality;

Fully dewvated for SFDN's business

Anailable on g full-time besis a: paer SFD weork system;

Ablo and willing to travel inskde and cutside the country:

ot convicted of & arima umless alresdy pramded a nestilution o integrily.

Period of assyonment

Renewable annual work contract

Raprting:

The Managmng Director shall report directhy to the Board of Directors,

For potential applicants fulfilling the abowementioned conditions and having the desire to fill the
job, please send the job application, attaching a copy of the OF aon OO0 In both Avabic and Englizh
languagas and relevant documents. Applications showuld be sent, in a sealed envelops o the
Tesllenning Address:

Vice Chalrman of SFD% Board of Directors and Minirter of Social Affaire & Labor office, Social Welfare
Fiuiat

Address: Social Welfare Fund — Mougm - behind Sector of Curricula & Educational ,Sana'a — Yemean.
Phone f Fax: 01-5340013

For those interested In more Inguiry call: 0l-53301F, ¥¥i7F¥34%%. ¢ Y719 19%1 during office

haaurs or send an inguiry via e-mail at the Fdlowing address; su lealahi @ hotmasil coam
a horssed] o s @ @ novai L cai

Far mers inferrmation abeut the Social Fund fer Developmeant, glease wiait the fallawing webdite:
s sl -y e G

application have to be sent starting on Tuesday.12 of February 2013 and not later than 12 of
March 2013,
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