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Wacancy Annauncement for the Post of Managing Director of the Social Fund for Developrment

Introduction

The Social Fumnd for Deselogment (SFD) was established in Yemen by law Mo, 1071997, as one of
the social safety network components, o alleviaoe the side effects resulting from the econamic
refarm prograns.

Tha SFDFs objeclives ane o Mprove e access of the poor communities o the basic social and
peanamie serdiees and 1o ereare A model of an effective and afficient arganisation praviding
wrwices, supposting  local authesrities, snabling largel comamunities Lo participate i lesal
development, promesting incame genecating astivities and creating perrmansnt amd temporary
wark sppaeriunties.,

The Social Fund for Development i warking onder 8 Bosrd of Directors headed by the Prime
RAinister | and comprizsing meambesrs from povernment | NOGOs | Private | and Financisl sectors

The SFR iz fully autonormous in acosrdance with its establishmient Lawe and s Banual of
Dperations. The Managing Director leads the SFDYs ewecutive body in thie Rain Office and the
SFD's mine branches, which cover all the governorates of the Republic

The S5FD plans to invest approximately 250 million USD annwally for implementing 1500 — 2000
projects nationwide, Thousands of consultants, contractors, sugpliers, and intermediary agencies
participars in implamantaEan.

Since the position of the Managing Director is vacant , its Board of Directors seeks to altract
gualified and highly effident paraons to compete lor occupying this position as Tollows:

Pt Tikha: Managing [Erector
Crrpamnization:  Social Fund for Develogment (SFD)
Lowation:  Hesdguarters of the SF0D, Capital ity

The SFO Managing Director leads all sxecotve operations of the SF including planming. financial
management. human resource management, and programs implementation. This includes
participation In the formulation of the Annual Plans, policies and the preparation of the SFD
periodical Reports. The MD, i collaboration with senior staft members, develops effectise
rmechandsms for commundcation with SFD's Branch OHlices, partners and beneticlaries and ensunes
continuous assessmant of porformancs.

Basad on the SFOF astablishment Law and Manuwal of Oparations, the SFD Managing Directos has
full authority and responsibility o manege SFOCs stall in addition o all the administrative,
aperatianal, adminisirative and financial petivities, within SFC.

NAnin T. nnd R i bl i =

1. Supcrvising all SFOFs operations to ensure the following s full maintained and accomiplished :

< Annual Work Plans are developed tor SFDF with indicators considering Geographical and
sectoral tund allocation.

= Brans:h OfTices are estalalisbeed amd are Tully cperaticomal.

« Prgjects are screened,; apprased angd selected sccording to SER eligibdlity criteria,

¥ Projects Apreaments are signed with the relevant partners respacting 5F0 obpecties,

¥ Monitor the implementation of projects in accordance with the operations manual

¥ An adequate Intemal auditing system s in placeo.

¥ Respect of contractual principles and sound prooedures.

-

An axternal indagendent Auditor with standards accaptable 1o the BOD and SFD: donors is
in place 1o sedit all SFD activiliss,

2, Signing contracts of SFO personnel, ssssss their performance, and decide promotions or
termination of contracts.

J. Managing 2l aspects related to co-ordination with SFD partners including:

" Megotiations of new agresments, prepgaration and submission of progress repors
meeording Ba danard’ redgirementa.

*  Coordination of SFD activities with relewant ministries,

+  Lialsan with other governmental agencies interested to oo-finance certain activities.,

4. Singing all Chegues and transfers issued by SFD, MD alsoc represents SFD legally for aspects of
SFD¥s oporations on national and intermational lowvels.

5. The MD can delagate any of tha above redpansibillities within cartain Rmits For each task—
whila still having everall accountability for these tasks.

Qualifications and requirements:
Tha applicant should possass the Tollowing credantials:

ad Education and sxperisnce:
= University degres - paster's degrees or PhD is an advantage,
= At least 7 years experience in the management of projects with muolts-programs  of
Intersentlons and multl resources of funding {local and International) that apply the best
practlces, and have an Internationally recognized level of performanca;
B Proven succesalul record in managing deselopmental commanity-based activitkes Ton
Powerly allavialeon
= Suffickent knowledpefagareaness an development challenges: and peneral ralavant national
poverty alleviatson strategies
= Familiartty with:
+  Result-based MEE.
" Community participation.
'  PFrinciples of procuremant methods and proced unes.

by Mlanmpcrial g icndics:

= Developmesnt-arisnted thinking;
=  Fact-based decision making;

= High leveld of adaptability;

= ALty b work under pressure;

= Stravegic thinking and akllity to link SFD¥s roles and programs with govermment's owerall
poverTy reductlon srrategles oo achicws the graarest valus and sustainable impact;

= High capabilities of communication for building and maintaining  partnership and
wollabor ative relaticoships sath ministries, stakeholdess, beneliciaries and donor;

& Abilty to insgare Drust @arad inrtiative specrt within SF0s staff for comrmitment to Besults and
DHjectives of SF0;

=  Maintaining high standards of personal Integrity;

= Planning and management of human resources In order to maintain high levels of
porformamos

¥ Swulficient computar skills

) v ges

Fluant im Arabic and English languages (Raading, Speaking and Writing}

Other Regquirements:

Holgds Yerremi nationality;
Fully devoted tor SFDNs business;

-

L ]

= Ayailable on a full-time baziz as per SFD weork system;

& Ablo and willing to travel inskde and cutside the country;

= Mol convitied of o crime unlese already proomved a restitution of integrily.

Period of assyonment

Renewable annual work contract

Rapaorting:

The Managmng Director shall report directhy to the Board of Drectors,

For potential applicants fulfilling the abovementioned conditions and having the desire to fill the
job, please send the job application, attaching a copy of the OF on O in both Arabic and English
languagaes and relevant documents. Applications shoald be sent, in a sealed envelope @ tha
Tallenwing address:

Vice Chalrman of SFD's Board of Direcitors and Mindster of Sockal Affalrs & Laber office, Sockal Welfare
Fiuiat

Address: Social Welfare Fund — Mougm - behind Sector of Currkcula & Educational ,Sana'a — Yeman.
Phone f Fax: 01-5440013

For those interested In more Inguiry call: 0l-53301F, ¥¥I3FF34%%. o Y719 19%1 during office

haaurs or send an inguiry via e-mail 8t the Fdlowing address; lsalahi @ hotmasil coam
alwiandd T a T @ i ]G G

Far mors inferrmation abeut the Social Fund for Developmeant, please widit the following webdaite:
whsna sifd-yemen.arg

application have to be sent starting on Tuesday. 12 of February 2013 and not later than 12 of
March 2013,
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