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Vacanoy Annocuncement for the Post of Managing Director of the Social Fund for Development

Introduction

The Social Fund for Deselogrment (5FD) was established in Yemen by law Ko, 1001997, as one of
the social safoty network componoents, to alloviate the side effects resulting from the economic
refiorm proErans.

The SFOFs objaclives ame Lo iMprove e accass of the poor communilies 1o the Basic social and
peanarmic serdices and 1o ereare A model of an efMective and afficient arganization praviding
warwices, sugpporting  local suthorities, snsksliog largel cammuanities o participate in lesal
development, prormeling incarme generaling astivities and creating perrmansnal amnd temperary
wark appariunties.

The Social Fund for Developmaent s owsarking onder 8 Bosrd of Directors headed by the Pricne
rAinister | and comiprising mambers from povernment | GO | Privste | and Financial sectors

The SFF iz fully autonemmous in acoordance with its establishment Law and s Banual of
Dperations. The Managing Director beads the SFD's executive body in the Main OHice and the
SFD's nine bramches, which cover all the governorates of the Republic.

The SFD plans to inwvest apgproximately Z50 million USD annually for implemanting 1500 — Z000
projects natonwide, Thousands of consultants, contractors, sugpliers, and intermadiary agencies
participats in inmpleamantEEon.

Since the position of the Managing Director is vacant |, its Board of Directors seaks Lo abttrazt
gualified and highly efficent parsons 1o compebe Tor occupying this position as Tollows:

Presit Tukle: Ranaging Deractor
Crganization:  Social Fund for Deeelogment (SED)
Lozatian: Hesdguarters of the SFD, Capital  City

Thie SFO Managing Director l=ads all ssecotve operations of the SF includimg planning. financial
managemaent. human resource management, and programs implementation. This incudes
participation In the formulatlon of the Annual Plans, policies and the preparation of the SFD
periodical Reports. The MD, i collaboration with senior staff members, develops affective
mechanisms for communlcation with SFD's Branch OHices, partners and beneticlaries and ensures
continuous assessment of performance.

Based on the SFD establishment Law and Manual of Operations, the 5F0 Managing Director has

Tull auwthority amnd responsibility o manage SFO's stafl in addition o all the administrative,
aparatianal, adminisirative and financial aceivities, within SF0.

MAnin Toask=s snd Resmone | bilities-

1. Supervising all SFOFs operations to ensure the following is full maintained and accomplished :

< Annual Work Plans are developed for SFD with indicators considering Geographical and
sectoral tund allocation.

" Branah CTices are eslalalisheed amd are Tully cperaticnal,

* Progjects are screened,; appraised and selected scoording to SFD eligibdality criteria,

¥ ProjEcts Agresments are signed with the relevant partners respacting 5F0 obpectives.,

¥ Monitor the iImplementation of projects in accordance with the operations manual

¥ An adoguate Intemal auditing system s in placo.

¥ Respect of contractual principles and sound procedures.

«  An eatermal indagendsnt Auditor whith standards accapgtalbds 1o the BOD and SFDs donors is

in @lace tor awdit all SFD aclivilisg,

2, Signing contracts of SF0 personnel, sssess their performance, snd decide promoticns or
termination of contracts.

I Managing all aspects related to co-ordinaticn with SFD partners incuding:

*  Megotiations of nwew agreerments, pregaration and submission of progress repors
aceewding ba danard” redquirerments.

" Coordination of SFD activities with relevant ministries,

" Liaison with other governmental agencies interested b oe-finance certain actiaties.,

4, Singing all Cheques and transfers issued by SFD, MD alsc represents SFD legally for aspects of
SFO¥s operations on national and ivtermational levels.

5. Tha MD can delagate any of the above redpansibilities within certain lmits Tor each task—
whila still having everall accountability far these tasks.

Qualifications and requirements:
Tha applicant should possass the Nellowing credantials:

a) Education and sxperience:
= University degres - Master's deagres or PhD is an sdvantage,
= At lmast 7 years experience in the management of projects with muolti-programs  of
Interyentlons and multl resowrces of funding {local and International) that apply the best
practices, and have an Internationally recognized level of performance;
B Proven auccesslul record in managing deselepmental commumuanity-based activitkes Ton
oty allewialan;
8 Syfficient knowledgefamarenese an davelopment challenges and paneral ralevant nstional
poverty alleviation strategiss
= Familiarity withi
+  Result-based MEE.
"  Cormmunity participation.
" Principles of procurement methods and procedunes.

Iy Blannaecrial Can W i R

= Deeyelopmesnt-ariented thinking;
=  Fact-bazed decision making:

= High lewel of adaptability;

= Akility to work under pressure;

=  Sirategic thimking and ability to link 5FD¥s roles and programs with governmment’s owerall
poErty reduction sorategies to achiewe the grearest value and sustainable impact;

= High capabiliies of communication for bullding and maintaining  partnership and
wellaboerative relaticoships with ministries, stakeholders, beneficiariss and domnor;

& Ability toinsgsire Erust anad anitiative specrt within SP0°s staff for commitment to Besults and
O ectives of SF0;

=  Maintaining high standards of personal Integrity;

=  Planning and management of human resources In order to maintaln high lewels of
poerformancs

' Sufficient computar skills

) DduiEiages

Fluant in &rabic and English languages [Reading, Speaking and Wiriting)

Other Requirements:
Huolds Yerneni natisnality;
Fully devoted for SFDFs business,

Ayailable on e full-time basiz as per SED weork system;
Ablo and willing to travel inskde and owrskde the couwntry:
Toal conviclied of o crima emlese alrendy pramied a restilution of integrily.

Period of assipnment

Renewable annual work contract

Raperting:

The Managmg Director shall report directhy to the Board of Derectors,

For potential applicants fulfilling the abovementioned conditions and having the desire to fill the
jobr, please send the job application, attaching a copy of the OF on OD In both Arabic and English
languages and relevant documents. Applications should be sent, in a sealed envelope o the
Fesllenwing adodress:

Wice Chalrman of S5FD% Beard of Directors and Bindster of Sockal Affalrs & Laber office, Sockal Welfare
Fusd

Address: Social Waelfare Fund — Nougm - behind Sector of Curricula & Educational ,Sana'a — Yeman.
Phone f Fax: 01-5443013

For those interested In more Inguiry call: 1533013, ¥¥I¥Fi4%. o ¥FLY. 190 duringg office

Faaurs gr send an inguiry via e=mail at the following address; su lsalahifbotmail coam
aaliwisedd . e T e |G O

For e inferrmation abouwt the Social Fund for Developmeant, please vidgit the following wabdaite:
g sifc- e msn. Girg

Application have to be zent starting on Tuesday.12 of February 2012 and not later than 12 of
March 2013
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