15672 442l 2013 yiliy 25-24 anaxlly Gusadll

Vacancy Announcement for the Post of Managing Director of the Social Fund for Development

Introduction

The Social Fund for Deselogrment (5F0D) was established in Yemen by law Ko, 1071997, as one of
the sockal safety network components, 1o allevliare the slde effects resulting from the sconamic
rmeform prograns.

The SFD¢s objeclives ame o imMprove e accaess of the poor communities 1o the Basic social and
peanarmic serdices and 1o ereate A model of an efMective and efficient arganization praviding
werwices, sugporting  local awthorities, snsksliog targel coomsmunities o participate in losal
development, prormcling ingame generating astivities and creating perrmansnal amad lemporary
work spporturities.

The Social Fund for Development s owarking onder 8 Bosrd of Directoss haaded by the Prirme
Rdinizter | and comprising members from gouvernment | RGO Prigate | and Financial sectors

The SFR iz fully autonermous in scoordance with its establishment Law and s Blanual of
Dperations. The Managing Director leads the SFDYs ewecutive body in the RBain Office and the
SFO's nine branches, which cover all the governorates of the Republic.

The S5FD plans to invest approximately 250 millico USD annwally for inplementing 1500 — 2000
projects nationwide, Thousands of consultants, contractors, suppliers, and intermadiary agencies
participata in inmplamantarian.

Since the position of the Managing Director is vacant , its Board of Directors seeks (o attract
gualified and highly eficant parsons to compete ler occupying this position as Nollows:

Pt Titha: Managing Deractor
Crrganization: Social Fund for Develogrment (SED)
Losatian: Headguarters of the SFD, Capital ity

The SFO Mansging Director leads all executve operations of the SF includimg planning. financial
management, human resource management, and programs implementation. This incdudes
participation in the formulation of the Annual Plans, policies and the preparation of the SFD
periodical Reports. The MD, i collaboration with senkor statf members, develops cffective
rmechaniszms for communlcation with SFD's Branch OHices, partners and beneticlaries and ensures
continuous assessmant of porformancs.

Based on the SFD establishment Law and Manual of Oparations, the SFD Managing Director has

full authority amnd responsibility o manage SFOCs stall in addition o all the administrative,
aprAtianal, adminlsirative and Anancial Achvitises, within SF0E.

Mdniin T. and B ez | bl i

1. Supcrvising all 5FOFs operations to ensure the following |s full malntalned and accomplished :

< Annusl Work Plans are developed tor SFD with indicators considering Geographical and
sectoral tund allocation.

" Brana:h CTices are palalalisheed amd are Tully cperaticnal.

« Projects are soresned, appraised and selected scoording to SFD eligibhality criteria,

¥ Projects Agresments are signed with the relevant partners respecting 5F0 objectiyes,

¥ Monitor the implementation of projects in accordance with the operations manual

*  An adequate Intemal auditing system s in place.

¥ Respect of contractual principles and sound proocedures.

* An extarmal indegendent Auditor with standards accagtable to tha BOD and SFDF: donors is

in placa to audit all SFD activitis,

2, Signing contracts of SF0 personnel, assess their performoance, and decide promaotions or
termination of contracts.

F. Managing 2l aspscts related to co-ordinaticn with SFD partners including:

*  Megotiarions of mew aEreerments, pregaration and submission of progress epors
mceewding Ba danard’ redguirementa.

*  Coordination of SF0 activities with relevant ministries,

" Liaizon with other governmental agencies interested o oco-finance certain scthaties,

4. Snging all Chegues and transfers issued by SFD, MD also represents SFD legally for aspects of
SFD¥s oporations on national and vtemational levels.

5. Tha MD can delagate any of thae above redpdansibilities within cartain Rmits Tor aach task—
whila still having everall accountability for these tasks.

Qualifications and requirements:
Thea applicant should possass the Tollowing credantials:

a) Education and sxperience:
= University degres - pMaster's degres or PhD iz an sdvantage,
= At lmast 7 years experience in the management of projects with multi-programs  of
Intereentions and multl resowrces of funding (ocal and international) that apply the best
practlces, and have an Internationally recognized level of performance;
B Proven sdaocesslul record in managing deselepmental commumanity-based activities Ton
poverty allgvialion;
8 Suffickent knowledge/awarenes: on development challenges and general relavant national
poverty alleviation stratepiss
= Famillarity withi
" Result-based MEE.
+  Community participation.
" Principles of procurement methods and procedunes.
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= Deyelopment-orisnted thinking;
=  Fact-based decision making;

= High lewel of adaptabilioy;

= Aty Do wWiork under pressure;

= Stravegic thinking and akility to link SFD¥s roles and programs with gosermment’s owverall
poverty reduction strategies oo achicve The grearest value and sustainable impact;

= High capabiliies of communication for bullding and maintaining  partnarship  and
wollaborative relaticoaships wath misistries, stakeholdess, beneliciaries and donor;

= Abilty to insgsre rust arad anrtiative specet within 5F0°s staff for commitment te Besalts and
Djectives of SF0;

=  Maintaining high standards of personal Integrity;

= Planning and management of human resources In order to maintaln high lowels of
porformancs

B Sufficient computar skills

PO TR

Fluant inm Arabic and English languagaes (Reading, Speaking and Wiitingh

Cher Requirements:

Huldy Yermeni natianality;

Fully devoted for SFDFs basiness;

Ayailable on e full-time basiz as per SED weork system;

Able and willing to travel inside and owrskde the cowntry:

Tot conviclied of & crima emless alresdy pramled a nestilution ol integrity.

Period of assipnment

Reneswable annual work contract

Raparting:

The Managmng Director shall report directhy to the Board of Derectors,

For potential applicants fulfilling the abowementioned conditions and having the desire to fill the
fob, please send the job application, attaching a copy of the OF on 0D In both Arabic and English
lamguagss and reélevant documents. Applications should be sent, in a8 sealed envelope o the
Teallonwing Address:

Wice Chairman of 5FD's Board of Directors and Minirter of Social Affaire & Labor office, Social Welfare
Fuiud

Address: Sockal Welfare Fund — Mougm - behind Sector of Corrlcula & Educational ,Sana"a — Yemen.
Phone f Fax: 0L-543013

For those interested In more Inguiry call: Dl-533013F, ¥¥I¥¥Fi4%.  ¥FL¥.19% duringg office

Faaurs gr send an inguiry vie e-mail at the following address; supadalsalabi@botmail com
aliwsed b 3 i | cen

Far e infermation abeut the Secial Fund fer Developmant, glease widit the fallawing wabate:
it sifel- e e . G

application have to be sent starting on Tuesday. 12 of February 2013 and not later than 12 of
March 2013,
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