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Vacancy Announcement for the Post of Managing Director of the Social Fund for Development

Introduction

The Social Fund for Development (SFD) was established in Yemen by law No., 10/1997, as one of
the social safety network components, to alleviate the side effects resulting from the economic
reform programs.

The 5FD's objectives are to improve the access of the poor communities to the basic social and
economic services and to create a model of an effective and efficient organization prowviding
services, supporting local authorities, enabling target communities to participate in local
development, promoting income generating activities and creating permanent and temporary
work opportunities.

The Social Fund for Development is working under a Board of Directors headed by the Prime
Minister , and comprising members from government , NGOs , Private , and Financial sectors.

The SFD is fully autonomous in accordance with its establishment Law and its Manual of
Operations. The Managing Dircctor leads the S5FD's executive boady in the Main Office and the
5FD's nine branches, which cover all the governorates of the Republic.

The SFD plans to invest approximately 250 million USD annually for implementing 1500 — 2000
projects nationwide. Thousands of consultants, contractors, suppliers, and intermediary agencies
participate in implamentation.

Since the position of the Managing Director is vacant , its Board of Directors seeks to attract
qualified and highly efficient persons to compete for occupying this position as follows:

Post Title: Managing Director
Organization: Social Fund for Development {SFD)
Location: Headquarters of the SFD, Capital City

The SFD Managing Director leads all executive operations of the SFD including planning, financial
management, human resource management, and programs implementation. This includes
participation in the formulation of the Annual Plans, policies and the preparation of the SFD
periodical Reports. The MD, in collaboration with senior staff members, develops effective
mechanisms for communication with SFD's Branch Offices, partners and beneficiaries and ensures
continuous assessment of performance.

Based on the SFD establishment Law and Manual of Operations, the SFD Managing Director has
full authority and responsibility to manage 5FD's staff in addition to all the administrative,
operational, administrative and financial activities, within SFD.

Main Tasks and R naibilities:

1. Supervising all SFD's operations to ensure the following is full maintained and accomplished :

" Annual Work Plans are developed for SFD with indicators considering Geographical and
sectoral fund allocation.

Branch Offices are established and are fully operational.

Prajects are screened, appraised and selected according to SFD eligibility criteria.

Projects Agreements are signed with the relevant partners respecting SFD objectives.
Maonitor the implementation of prajects in accordance with the operations manual

An adeguate internal auditing system is in place.

Respect of contractual principles and sound procedures.

An external independent Auditor with standards acceptable to the BOD and 5FD's donors is
in place o audit all 5FD activities.

AR

2. Signing contracts of SFD personnel, assess their performance, and decide promotions or
termination of contracts.

3. Managing all aspects related to co-ordination with 5FD partners including:

«*  Megotiations of new agreements, preparation and submission of progress reports
according to donors’ requirements.

*  Coordination of SFD activities with relevant ministries.,

" Liaison with other governmental agencies interested to co-finance certain activities.

4. Singing all Cheques and transfers issued by SFD, MD also represents SFD legally for aspects of
S5FD's operations on national and international levels.

5. The MD can delegate any of the above responsibilities within certain limits for each task—
while still having overall accountability for these tasks.

Qualifications and requirements:
The applicant should possess the following credentials:
a) Education and experience:

=  University degree - Master's degree or PhD is an advantage.
= At least 7 years experience in the management of projects with multi-programs of
interventions and multi-resources of funding (local and international) that apply the best
practices, and have an internationally recognized level of performance;
=  Proven successful record in managing developmental community-based activities for
poverty alleviation;
=  Sufficient knowledge/awareness on development challenges and general relevant national
poverty alleviation strategies.
=  Familiarity with:
¥ Result-based MEE.
¥ Community participation.
*  Principles of procurement methods and procedures.

b) DMManagerial Competencies:

= Development-oriented thinking;
= Fact-based decision making:

=  High level of adaptability;

= Ability to work under pressure;

= Strategic thinking and ability to link SFD's roles and programs with government's overall
poverty reduction strategies to achieve the greatest value and sustainable impact;

= High capabilities of communication for building and maintaining partnership and
collaborative relationships with ministries, stakeholders, beneficiaries and donor;

= Ability to inspire trust and initiative spirit within SFD's staff for commitment to Results and
Objectives of SFD ;

=  Maintaining high standards of personal integrity;

=  Planning and management of human resources in order to maintain high levels of
performance;

= Sufficient computer skills

¢) Languages

Fluent in Arabic and English languages (Reading, Speaking and Writing)

Other Requirements:

= Holds Yemeni nationality;

= Fully devoted for SFD's business;

=  Available on a full-time basis as per SFD work system;

= Able and willing to travel inside and outside the country;

= Mot convicted of a crime unless already granted a restitution of integrity.
Period of assignment
Renewable annual work contract
Beporting:

The Managing Director shall report directly to the Board of Directors.

For potential applicants fulfilling the abovementioned conditions and having the desire to fill the
job, please send the job application, attaching a copy of the CV on CD in both Arabic and English
languages and relevant documents. Applications should be sent, in a sealed envelope to the
following address:

Vice Chairman of SFD's Board of Directors and Minister of Social Affairs & Labor office, Social Welfare
Fund

Address: Social Welfare Fund — Mougm - behind Sector of Curricula & Educational ,Sana’a — Yemen,
Phone / Fax: 01-534013

For those interested in more inquiry call: 01-544013, ¥™1¥rYY3% . o ¥¥iY.%1%% during office

hours or send an inguiry via e-mall at the following address: suaadalsalahl@hotmall.com .
hmed. m mall.com

For more information about the Social Fund for Development, please visit the following website:
www.sfd-yemen.or

Application have to be sent starting on Tuesday,12 of February 2013 and not later than 12 of
March 2013.

Tganll Loladay) (Ssiiuall piAnl aldl iy Jad oo oSle)

2

O mighanll | e L Sl A5l g, aals 1Ay Llal Y T ey 0l g gy Al | e Lan ] (B paiall ;i
<l | mHaYl sl e Sealill dgalall S

P TR PR TR IR, EFOIE - [ ME TN LG PER DS |11 FERLH S PRPRCRIC I POt g PEURSSIETEVA Y
e Abagaaall Ciladindl Sy o dgledl Al a0 leadll e ool et b ke lhy e S il Ayl
ey Aol e ad Blay Jdaall Bl Ada St s tny o Lgiklie dpan b A5l

Fllaiy Spagfia pe ladaiad Cplice s Cppesfio (plies Sppaiec s oliisll podace paily Salip pla) e cand (G paieall (Jaagy
coplln Uiy gl

Grataall (3ATN Slgad) 5ol 5oL (s RRT paall s caThbes oy ASLE) Cosilld by ALIS BBy (Bsaieall aidiys
Agyspantt Cillablas INMS deid AT Dl dcg by el S pally

O Y W ¢ e Sapal s cissle TOu Mya LS paptia Teos — Vou s Skl Lsia Gsuieall datais,
PRI A gl ilaliially Czapally o sially Copg LY

LBl A Nal) Balish 13 Alnjall alesll Gady B Gadiy (Bpaieall Bila) alges Gl ¢ BALS 3B paal LBy o esly
ptlal el e ThE Jhi

PR UEERER IR W L)

Ggatill oolaiat) Gpsieall & Toscpall

sl Al i el Rl bl

BkiGy Aol 3 slaall Bikaly AaR 205Y 15 Japdaiill LS b Ly (ptieall Al ilglaall ppan 5aLE skl el Lot
gl paall iy LaS Sggeall Sl stastly bty Sohdnll adaatly o Al dalasll Galian 4 36LE, ol
hang LS o Cpplinally o185 5005 Gaateall frash e cloalll Al AT aplely aateall b Gpilagadl LS e aledlly
Tpaioall (LalS agal shamll padl ol v asliles sy Badbeall oLEY 0000 camepas co b ] il Sl Ll

-hsdieally Saalall 3sllanlly Aflally Ag,00y0 Alatd) 135, auda il SIS0 dul sy

2 olylypenally algall aal
gty e (el Sladdng o o8 gdleall Siljleny Ihiatall cullpedl g Ao ciluiyl Y
il oM e Uil i i)yl Sl a ] Sle e pa g Bgaieall At (Laall daled  ala v
LAl
LS By Lgllanls ALl e gy o panill Lasds v
cihsbeally Realadl SlaYl alead Wy aglidl LE ¥
cpateall calaal REacl el GUS B e ag LBl ol e S
cilbanath Ll Ty o plball it 2l se
Agatall Gaadpall e Uil 34my
gle ) By Bgallatll ggalpall ol el
a2 Japa Smpliad sy o Sl padlly S50 Galie (530 Vaa (3355 ¢ s gl Sl a2l 2ay
< Jigaieall Ladisy Al

AT

cpnagic slgd) ol ey o pedlal puiy ¢ dgaieall B Splalal) agic agllss LY

g Loy o (Bypaleall ol A Speafilly dlonlall culilppdl popag Boldly o AT Spaall apdy .7
et ek y wlily ¢ el 30 A el aalll fe gl agadiy Slasls Sagaedl LAWY LSy Lceglol o=
Gatieall Tgd Jaony ol cle Wil cpe 3000l Sieall millyally St all Alatil fpp Seawll =
e Al (L b Bstieall o A5 L5 Adgall pgat) A gSall Ciligll pa Aify SOl ALlE =

ity Ll g RSN el pgly LaS . geaieall 0o aead AN cOlsadlly SlSt ppas o g BATH gaall aly L4
oty sl Cuygteaall Ao iy o paleall ilileny dhiasall e b L pdlE 4 gadeall

ae = sam o daga I8 Lima qpam U] B LGT Sue8iall cilpanloall fre o Gimgadt pldmll gaall plsal, e
.fw.:ﬂ.hﬂﬂﬁ-wlddulwﬂ

t b b cullall pika b oy

1 Bmddly plaill
Taee el [ Gl Sfaldl Salel = adle Jase =
Aglyay Aglae 2aaalie Jypd lamny SV gl Ao ylia palsy 3503} (b STV o appih Sl V@
Sles Lg3hal Lgstnny Chifney Salagslall il A Cobsrbafiniay
caaall A8 My A e ipdanl] GgaD Tdel 505 A s ledll e Figs g =
ol e aggasily Aall 3 Aalall Tkl Sl S1E Y, Lppatll Solisasll, 31S Jigea, Jlall =

T ARmall =
ol el e ey Adlall v
L gadpddl RS LA v

caily Sl el sl baly ol ¥

= =)
SN b gDl ap @Gl =
Gilaadl e el lal Masl e s.El o=
dae L pe 2SI Glo ol .
Jniiall tin (laall =
dpealiy RN AadlSa] Salell Fokall dbia Al Gatieall maliay 293 dagy o Bpailly e fl il Sy lly sl =
cplamly apal gl Biay Ly
“ il paally Cppagiioaally dgieall iy dly Solliall pe Agislad CilEMe s ASLS LUl e el odlaE =
b Calalall o) Baaheall dllieys duyy lad b Il WTEN )y Badlpally AN gy Sy e Bl =
Apas sl LAl fe Jle odiee e o8 =
< Gpdadl oA e Alle Sl e Llial el e Ldshals Sl aplsall daglaaill =
il gladdl 380 aladtil Ao 5000 A IS Blpe @

ikl
(Giplos s Bansy ¢ 5el8 ) Sgiale ) Sally Ggpumhl Salll 53lp)
egahl ol (3

Gaa Tty clgesindl g csy of @

(Bpilall (Jaal Ll £l

gl e Lde) Fatieall alad cuny (Bl ales Gl e aall andiia e

enll S ey iy Glils i) e 30

aylgel agl] 33 a8 o5 2 Le gl Lagle olleg Fagse gl iy Sl aSa gl anie e aE s YT e
H et

Gstiall lee dati) Ty Lsie 20pty Jee e

HIETEL" 1]
A s A Bt wp i p2Amll gl acdy

ol BSIAN faadl s Bas A Wik Ahde g et e (Tl s Adgla M et b e ) dpely dag Bl A AT e lad
T 0l Slgtmlh U Slae wdipdn b oy ¢ gl (B e ta OO Gype ea e Aglaily Sy edl

e Laa) Al 5 salay Jeally doo el o sl uhe B elas el il o

Cragll — pladen — e Al Aypilly maliadl £l cdld — o — dpoLalpyl glegll (§gaden @ Glpdad!

01-544013 : Sl + 5 plls

lele (Pha YFITFIIY . 0 VFIY L1910 0 01-544013: 000 JBA e JleaSil oGl Cee ey Cupd i
« suaadalsalahi®@hotmail.com P el e g SEIYY d g LV ) S plya
ahmed. team@gmail.com

www.sfd-yemen.org ;MG abgall 55 Ofay dpanll o ladayl §atieall 6 Slaglaall fpa dyjal

ToAT lgd 3T Shlaall o DN agy Se LlGe) Sl Jlag) fan

Yo A ¥ aila VY | Ghlgall o USAN Lpatidy soge jaly




