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Wacancy Snnouncement for the Post of Managing Director of the Social Fund for Development

Inrodyctiomn

Thi Social Furd for Desalopoent (SFO) was established in Yemean by law Mo, 101937, as one ot
the social safety network componants, to alleviaoe the side effocts resulting from the sconamic
reforem @ rograins.

Tha SFOFs objectiveas arg T mMprove e sccass of the poor commmunitios 1o Uhe Basic social and
peanarmic servicss and te ereate a model of an affective and efficient arganization providing
warwicws, supposting  lkecal awthesrities, snakbling targel  coamsmuanities Lo participats i ol
dewelopment, promoting incerme generating activities and cresting permanesnl amd lemporary
waork sppartunitiss.

The Social Fund for Dewvelopment s oworking onder 8 Board of Directors headed by the Prime
Pinizter  and comprizing membsesre from govesnment | RGOS, Private | and Financial sectors

The SFI* iz fully autonomowus in accordance with it establishment Law and its Banual of
Dpeerations. The Managing Director leads the SFD's executive body in the Bain Ottice and the
SFD's nine branches, winich cover all the govermorates of the Republic.

Tha SFD plans to invest approsimmately 250 million USE anneally for inmplamsenting 1500 — 2000
projects matkonwide., Thousands of condultants, contractors, suppliers, and intermadiary agencias
participata in implamantarion.

Since the position of the Managing Director is vacant , ils Board of Directors seeks Lo abttract
gualified and highly efficent parsons Lo compate Tor occupying this position as Tollows:

Past Treke: Managing Dhrectar
Corganization: Sccial Fund for Deeelogrment (SED)
Loatian: Hesdoguarters of the SFD, Capital  City

The SF0 Mansging Director l=ads all sxecutive operations of the SFD including planning. financial
mianagement, human resource  management, and programs implementation. This indudes
participation in the formulation of the Annueal Plans, policies and the preparation of the SFD
periodical Reports. The MDD, in collaboration with senkor staff members, develops effective
mischanisms for communication with SFD's Bramch Offices, partners and beneficlaries and ensures
continuous assessment of porformancs.

Basad on tha SFD astablishmant Law and Manuwal of Oparations, tha SFD Managing Director has
full autheority amnd responsibility o manage SFOC: stall in addition @ all the administrativa,
aparatianal, admiinlsirative and financial Rerhdatias, within SFD.

fAnin T mel B i Bl i il e =

1. Swupervising all SFDFs operations to ensure the following s full maintabined and accomiplished :

< Aannual Work Plans are developed for SFD with indicators considering Geographical and
sectoral fund allocatkon.

= Branah Offices are sstablisbeed amnd are Tully cperaticanal.

" Projects are screened, appraised and selected scoording to SED eligibblity criteria,

v Projects Agresmants are signed with the relevant partners respacting 5F0 objpectives,

¥ Monitor the impleameantation of projects in accordance with the oparations manusl

¥ an adeguate Intermad auditing systom Is in place.

" Reospect of contractual principles and sound procedurcs.

-

A extarmal indapandsnt Auditor with standards accaptalbds o the BOD and SFDs donors is
in place to awdit all SFD activities,

F, Sipning contracts of SFD personnel, assess their performance, and decide promotions or
termination of contracts.

. Managing all aspects related to co-ordination »with SFD partners ncludimng:

" MNogotiarions of new agreements, pregaration and submiBsion of progress repoees
according 1o danars’ regqUiremants.

*  Cogrdination of SFD activities with relevant ministries,

«  Liaizon with other governmental agencies interested to oco-finance certain activities,

4. Singing all Cheogues and transfers izsued by SFD, MD also represents SFD legally for aspects of
SFD¥s oporations on natonal and vccrnational leeels.

5. The MD can delagate any of the above responsibilities whithin certain Bmits for aach task—
wihiba still having everall accountability for these tasks.

Oualifications and reguirements:
Thea applicant should possass the Tollowing credantials:

a) Education and sxperience:
& University degres - Master's degres= or PhD is an advantage.
= A least 7 years experience in the management of projects with multi-programs of
incereentions and multl-resources of funding (local and inoernational) that apply the best
practices, and have an Internationally recognized level of performance;:
- Provan successliol record in managing developmeantal community-based activities o
Eovarty allesiatson;
& Suffickent knowledpefawarensss on development challenges and general relayvant natianal
poverty alleviation stratepies
=  Familiartty withi
+  Result-based MEE.
¥ Community particlpation.
" Principles of procursment methods and procedunas.

by Mansgerial Compelencies:

- Developrmesnt-oriented thimking;
=  Fact-based decision making:

=  High level of adaptability;

= Ability bo wenrk undar pressune

=  Strabegic thinking and ability to link SFD¥s roles and programs with govemment’'s owerall
poserty reduction sorategies to achieve the greatest value and sustainable Impact;

= High capabiltes of communication Tor bullding and maintaining parcnership  and
sollaborative relaticonshigs wdath rministries, stakebholders, benesliciaries and domor;

5 Abilty to insgire brust ard nitiabive spict within SF0°s staff for commitment to Besults and
Djectives of SFD ;

=  PAaintaining high standards of personal Integrity;

= PFlanning and management of human rescurces In order to madntaln high levels of
por o s

B Sulficient computar skills

) Languages

Fluant im Arabic and Englizsh languages [Reading, Speaking and Wiriting}

Dither Requirements:
= Holds Yerneni netionality;
&  Fully devoted for SFD's basiness;
=  Ayailable on a full-time besis as per SFD weork system;
& Ablo and willing to travel inskde and cwtside the country:
= Mot convicled of & crime unless alresdy pramded a restitution of inbegrity.
Period of assignment
Renswable annual work contract
R L g
The Managng Director shall report directhy to the Board of Directors,

For potential applicants fulfilling the abovementioned conditions and having the desine o fill the
job, plaase send the job application, attaching a copy of the OF on OF In both Arabic and English
languages and relevant docurments. Applications should be sent, in a sealed envelope ™o the
following address:

wvice Chalrman of SFD'% Board of Directors and Pinister of Social Affairs & Laber office, Sockal Welfare
Fiad

Address: Social Walfare Fund — Hougm - behind Sccoor of Curricula & Educational ,Sana’s — Yeman.
Phone f Fax: 01-5443013

For those interested in more Inguing call: OL-53300F, ¥FAFFLi%. « YTLIY30%% during officae

Feours gr send an inguiry via e-mail 3t the following sddress; lealahifbobmgil cormn
aa i . e e L Cenn
Far mdgre inférmation abéut the Social Fund fer Develapmant, plaaie ¢idit the Follawing wekbdika:

wiarw sfd-yemean.org

Application have to be sent starting on Tuesday: 12 of Febreary 2013 and not later than 12 of
March 2013
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